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TfL staff have
endured 6 years of
pay freezes. With
inflation now into
double digits, TSSA
has submitted a
pay claim, calling
for a fair offer that
reflects the rising
cost of living,
and a minimum
consolidated pay
rise for the lowest
paid staff.

Join our campaign
for fair pay at TfL

Join TSSA - the union for transport

professionals www.tssa.org.uk/join



NO PAY FRIDAY tssa

Since TfL imposed the unfair ‘Pay for Performance’
system in 2015, a typical TfL staff member has
seen their pay decline in real terms by over
20 per cent —that means you're effectively
working one day without pay every week!
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HANDS OFF %3¢

OURPENSIONS

Having withdrawn TfL's operating grant, the
Government is pursuing a vindictive campaign to
force through ‘reforms’ to the TfL Pension Fund -
even though an independent review has made it

clear that there is no need for any change.

pension

Remember: the value of your pension is based on
your salary so the years of low pay rises will have a
cumulative impact on your income in retirement.
If you tolerate this, your pension will be next.
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